Pro forma response form

The closing date for this review is 20 June 2007.  You may find it helpful to set out your response using this response form. 

Name:  



Philip Tsamados

Organisation’s name and 

remit (if applicable):  

Law Centres Federation 

Address:  



Third Floor, 293-299 Kentish Town 




Road, London NW5 2JT
E-mail: 



philip@londonlawcentre.org.uk
Return completed forms (preferably by e-mail) to:

Dispute Resolution Review

Department of Trade and Industry

Bay 4101, 

1 Victoria Street

London SW1H 0ET

Fax: 00 44 (0) 20 7215 0168
         
E-mail: disputereview@dti.gsi.gov.uk 
   
Please cross one box from the following list of options that best describes you. 

 FORMCHECKBOX 

Individual

 FORMCHECKBOX 

Small to Medium Enterprise

 FORMCHECKBOX 

Large Enterprise

 FORMCHECKBOX 

HR professional

 FORMCHECKBOX 
 x    
Legal representative

 FORMCHECKBOX 

Trade Union

 FORMCHECKBOX 

Interest Group

 FORMCHECKBOX 

Regional Organisation

 FORMCHECKBOX 

Devolved Administration

 FORMCHECKBOX 

Local Government

 FORMCHECKBOX 

Central Government

 FORMCHECKBOX 

Other (please specify) __________________________________

Is your preferred option for the future of the law relating to procedural fairness in unfair dismissal: 

(A) Revert to the position before the introduction of the 2004 procedures
 FORMCHECKBOX 
 
(B) Repeal section 98A in full, but provide for alternative findings reflecting the balance of procedural and substantive unfairness in the dismissal.

 FORMCHECKBOX 


(C) Reverse the Polkey decision in full and revert to the no difference rule   FORMCHECKBOX 
  


None of the above 
 FORMCHECKBOX 
x
It is helpful if you can explain your views as fully as possible in the comments box, in particular if you have ticked “None of the above”.  Please continue on a separate sheet if necessary.

	Comments

	The Government should 
1) Retain the DDPs and s98A(1) 

2) Make the use of GPs optional with no impact on the ability to bring Employment Tribunal claims and no penalty in terms of reduced compensation.

3) Abolish s98A(2)

4) Revert to Polkey position and clarify the interaction of a s98A(1) unfair dismissal claim, a s98(4) unfair dismissal claim and where Polkey applies.
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